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Research on Software Engineering Major Practical Training and
Teaching Reform for Educating Excellent Engineers

LEI Yan, FU Chunlei, JIN Shifeng, ZHANG Yi
(School of Big Data & Sofiware Engineering , Chongqing University, Chongqing 400044, China)

Abstract: The Excellent Engineer Education and Training Program is a key focus and breakthrough in China’s engineering education reform,
and practical training is a key focus of teaching in university software engineering programs. Taking the software engineering major at Chongq-
ing University as an example, this paper studies the practical training teaching reform plan under the background of the Excellent Engineer Ed-
ucation and Training Program, and expounds the teaching reform practice in the undergraduate practical training teaching of the software engi-
neering major in the School of Big Data & Software Engineering at Chongqing University, including the practical training practice framework,
practical training structure design, practical training process and implementation, teaching services, assessment and evaluation, etc. Through
the research, it was found that the new teaching model has improved students’ professional ability and teamwork ability, so as to achieve the
ultimate goal of cultivating excellent engineers.
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Fig.1 Design of practical training resource product
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Fig. 3 Organization of practical training process
B3 spilidEEAR

WA 4 JroR B S 7 v A A 55 20 JUR) 3 (A 21
SR SEIIME S ) 5 )R (SR H ) AR, 40 AR
S LS INAS H R SEYIE 55, SRR AT H 28 2B 173 45 B0
FEE 5 5 i, I P 52 58 B A I H R | im0 3 41 2t
FrvPAl, P — A IR A0 75 A3 H SR AT S 3 5 4 A 42 52 1
RS S EE o BUHAESS 3B, A 55 B ROl 55
X053, A BEHEOR 23 B0, 92 B S I 0 AR R I A 2y
(g eas

UYL B R , A A A A L AT BN P B 45
At 2 T e R R A T R OR S R 5 A 2 e xSl
A FEYIBTT A as o il R R A Al T R A,
B IE BE R R TRt 2 Al TR P BA Al B
Al B B A ST R 5 LI I S R B

(DR IR . T R S22 i i) JL A, %o Sl gk
7 7R S B, Al T SEN A A X I E

it H HERIHESL

' ' ¥ ! {
‘ ERlllIE] ‘ ‘ i’-ﬂﬂfﬁﬁ%z‘ ‘ﬁ:ﬂllfiljw ‘ ‘ R4 ‘ “*J‘iﬁll’rﬁlj%i ‘

AT A B

Ve Y
IR ECERE T

(TR | [ | [T | [T | SRS |
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